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ESSEX COUNTY- 1981-82 PROBATION INVESTIGATORS' COLLECTIVE AGREEMENT 1. 


Article I - Agreement 

This Agreement is entered into this day of 

, 1982 between the Assignment Judge of the Superior 
Court of Essex County, New Jersey (hereinafter referred to as 
the "Judge") and the Essex County Probation Investigators' 
Association (hereinafter referred to as the "Association"). 


Article II - Recognition 

The Judge hereby recognizes the Association as the sole 
and exclusive representative of Investigators of the Essex County 
Probation Department to negotiate matters relating to salaries 
and terms and conditions of employment in accordance with the rules 
of court and judicial policy. 


Article III - Salaries 
Section 1 

Effective January 1, 1981 and retroactive to that date. 
Investigator salary ranges and increment shall be established as 
follows: 

Investigator - -r- 

Minimum $ 10,500 

Maximum 17,275 

Increment 800 


Section 2 

Effective January 1, 1981 and retroactive to that date, 
each Investigator who was already receiving the maximum salary in 
the established range in existence on December 31, 1980 shall 
receive a salary adjustment equal to a 7% increase of the Investi¬ 
gator's base pay. 

Section 3 


Effective January 1, 1981 and retroactive to that date, 
each Investigator with more than 3 years 10 months of accumulated 
service in the probation department and who was not receiving the 
maximum salary in the established range in existence on December 
31, 1980, shall receive a salary adjustment equal to a 8% increase 
of the Investigator's base pay. In addition, each Investigator 
shall receive any full or partial increment to which they may have 
been entitled pursuant to past practice and existing policy in the 
department. However, no Investigator shall receive a salary increase 
under this Section which would raise his/her salary above the 
maximum range that Is fixed for the position. 



Section 4 


Effective January 1, 1981 and retroactive to that date, 
each Investigator with less than.3 years 10 months of accumulated 
service in the probation department, and who was not receiving the 
maximum salary in the established range in existence on December 
31, 1980 shall receive a salary adjustment equal to a 6 % increase 
of the Investigator's base pay. In addition, each Investigator 
shall receive any full or partial increment to which they may have 
been entitled pursuant to past practice and existing policy in the. 
departmeijt. However, no Investigator shall receive a salary increase 
under this Section which would raise his/her salary above the maximum 
range that is fixed for the position. 

Section 5 . - 

Effective January 1, 1982 and retroactive tc that date,’ 
Investigator salary ranges and increment shall be established as 
follows: 

9 , ■ * 

Investigator 

Minimum . $ 10,500 . - 

Maximum 18,484 

Increment 800 - . 

Section 6 

Effective January 1, 1982 and retroactive to that date, 
each Investigator who was appointed prior to this date shall receive 
a salary adjustment equal to a 7% increase of the Investigator's 
base pay. In addition, each Investigator who was appointed prior 
to January 1, 1981 and was not receiving the maximum salary in the 
established range in existence on December 31, 1981 shall receive 
any full or partial increment to which they may have been entitled 
pursuant to past practice and existing policy in the department. 
However, no Investigator shall receive a salary increase under this 
Section which would raise his/her salary above the maximum range 
that is fixed for the position. * : - 

Section 7 

Any person newly appointed (i.e., not having previously ' 
held a provisional or permanent appointment) to the Investigator 
position on or after January 1, 1981 shall not be entitled to an 
annual increment. They shall receive only the amount of the negoti¬ 
ated base salary increase. 

Section 8 . - 

In providing for a variable percentage increase in base 
salaries for 1981 predicated on years of service in the department, 
it is understood that this approach is not intended to set a prece¬ 
dent for future negotiatiers after the termination of this agreement. 
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Article IV - Automobile Allowance 


Effective with the signing cf this Agreement, each 
Investigator who uses his/her automobile for Probation Depart¬ 
ment business within the county shall be reimbursed at a rate 
of 18 cents per mile. 


Article V - Longevity 

Investigators may receive longevity benefits that are 
consistent with county policy. 


Article VI - Vacation Benefits . ... * 

Section 1 

Pursuant to R. l:30-5(b). Investigators of the Essex 
County Probation Department shall receive the same vacation and 
other leave credits as are provided generally to other employees 
of the county. Presently, Investigators are entitled to the 
following vacation credits: - - 

Annual Vacation Leave * 

l Vork day for each month se: 
12 work days ‘ * 

15 work days 

20 work days 
25 work days 

Section 2 • - . ' ■ 

The increase in vacation days will be granted in January 

of the year which completes the 5th, 15th and 20th year. 

* *’■.*•.* 


Article VII - Health and'Welfare Benefits V 

Probation Investigators shall continue to be provided with 
all health and welfare benefits presently granted to Essex County 
.employees generally. If, during the term of this Agreement, the 
county grants to its employees generally any additional health and 
welfare benefits or provides any expanded coverage, such benefits 
shall simultaneously be awarded to Probation Investigators. 


Years of Service 

0 through 1 year 
1 through completion of 5 years 
Beginning of 6 years through com¬ 
pletion of 15 years 
Beginning of 16 years through com¬ 
pletion of 20 years . * 
Beginning of 21 years and thereafter 



without limitation® 8 -,?? 1 * 1 * retai ? ana reserve unto themselves, 
without.limitation, all powers, rights, authority, duties and 

responsibilities conferred upon and vested in them prior to the 

qtlte n of°New h 7 S A 9reement by the Lav?s and Constitution of the 

without f limitin« S th and ° f bbe United States, including but 
rlgh?^ 9 the g ener ality of the foregoing the following 


(a) 


(b) 


To the executive management and administrative control of 
tLYofit^mpl^r “* itS faCiliti£ s. aaa the activi* 

To hire all employees and, subject to the provisions o-F 
conhnu J e e er f ne “ ^ifications and P condmoL for 
ferEmploy ees; 0yraent ° r aEsl 3 anent aI > a to promote ana trans- 


<C) action P fSr'crnSI 0 =^ < ? is ° har S e or take other disciplinary.... - 

action for good and gust cause according to law. * 

duties or responsibilities**^ S' 0 ? 0 *" 3 pow ? rs < rights, authority, 
uucies or responsibilities of the Judges, the adoption o-f nrd 

rules regulations and-practices and furtherance tfe?eof InltZe' 

use of gudgment and discretion in connection therewith shall be 

ex"fL s„fh e t eXpre r te f S ° f . this **—•»* and then only 

stitution^and £ S h ? r£ ° f arain conformance with the Con- 

stitution and Laws of New Jersey and of the'United States. 

restrict tSe^udgeroriheir^ghts^eLonsibn^f t0 ^ ? r 
itv nnrlor rneir ngnts, responsibilities, and author- 

thi Rules of Court' ' C ° or local laws or ordinances or 


Article IX - Grievance Procedure 


. a - A ? authorized by N.J.S. 34.-13A-5.3, the parties agree ' 
that a complaint or grievance of any Investigator relating to 
the interpretation, application or alleged violation of any pro-* 
vision of this contract, if not otherwise provided for in law 

of i2w ap ?h.i ? b i e a 1 "? r f2 ul 2 t j? ns -^having the force and effect 

of law, shall be settled in.the following manner: 

The grievance shall first be taken to the employee’s 
immediate supervisor, i.e., the Senior Probation Officer, 
who shall make an effort to resolve the problem within a 
reasonable period of time, within 3 working days if 

possible. At this level, a complaint or grievance need 
not be in writing. ' ‘ 


Step 1 - 
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Step 3 


Step 4 


Step 5 


vritinq rC sian^ ^ 1 ' * he 3^™"^ be p u t in 

shan days ana 

the I1 WEitten 1 ar?o by ^ Br j nci P al Probation Officer II, 
Chief Probatf^i shal J be referred to the Assistant 

within 5 days. 1Cer ' ° Sha11 render a decision 

the^rit?^ 1 ^^ thS £ s ?* stant Chief Probation Officer, 

Probation Of Sh S 1 J’-, be referred to the Chief 
10 days? 0fflcer ' who shall render a decision within 

fl5r.^?^ a9g p i Sv ed ^J^ V l Stigator is not - satisfied 'with the 
decision of the Chief Probation Officer, he/she may 

at^^ho^av^e 9r ievan< r e fa e heard by an impartial medi- 
®S°f/ „° may be ch °sen m accordance with the provisions 

Procedural S ?f te Board of Mediation's "Special 

Procedures. With the agreement of both parties, this 

directly to SSHf “* grievance be submitbad 

It is understood that, if there is a cost associated with 

snlifc^bSfcS^ C ° St .? f said mediation service should be 

split between, the parties. - • 

*" ; ... ' * '' 

5 * 8 bypassea > Dr if either party is 
not satisfied v;ith the recommendations of the Board of 

Mediation, he/she may choose to utilize one of the ' 
following two options: 

(a) The Investigator? may appeal to the Civil Service Com¬ 
mission under the laws and rules governing the oper-^ 
ation of that agency? - c 

He may appeal to the Assignment Judge, in which 
case the decision of the Judge shall be final and 
shall be rendered within.20 days of -the date of 
receipt of the grievance1 

„ 5/ 1 g ff evan ff S and com Plaints that are related to judicial 

and/or the authority of the Superior Court Judges, Chief 
Justice, Supreme Court, Administrative Director of the Courts or - 
the Assignment Judge under Rule 1:34-4 and any other applicable * : 
grievance procedure established herewith, an employee is entitled 

Sr bv C S £ tGP ^ bS re P reseated b y an attorney of his own choosing 
or by a bona fide member of the Association designated to represent' 
him pursuant to this Agreement. 


(b) 



Notwithstanding any procedures for the resolution of 
disputes, controversies or grievances established by any other 

procedures established by agreement between 
utilized for thC rC 5 r f sonta tivc organization shall be 

(n!j!s?A.34?13A-5 3 ) COVered b >' Lhe terms. of such agreement. 

Article X - Benefits Inclusion 

Except as otherwise provided herein, all riphts Drivi- 
leges and benexits which have heretofore becA provided to the 

. However, all rights,.privileges and benefits involving 

terms and conditions of employment which have heretofore been ^ 
provided to the Probation Investigators by the iudiciarv in 
accordance with Essex County.rules and policies^ shall be maintained 
tftZr s %™i™l h ° Ut alterati ° n - modification 


Article XI - Liability Provisions 
A. POLICY • - 

^ . * * «?*.*• v 

anv action is instituted against any employee for 

any act or omission arising out ot and iri the course of and 

of his/W S S?? e ° f ' the good faith performancl of the dutSes : 
y bis/her office, position or employment; the Countv shall 
defray the cost of defending such action As set fo?th below. 

those T cases U in y which: iSatl ° n hereunder sha11 be limited to _ 


1 

2 . 


In criminal actions, the proceeding is dismissed or results 
m a final disposition in favor of the employee; and : 

in the cIischar8e of dut ^ or. 

3 ' rco^foHompetenrjur^dlc^oS / 11 “ “ tt " P endi "S before 
B. PROCEDURE - CRIMINAL ACTION -~ 


1 . 


Should any criminal action be instituted against emoloyees- 
entitled to defense in civil actions according to the fore¬ 
going paragraph for any act or omission arising out of his/ 
her employment as a Probation Investigator and should such 
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proceeding be dismissed oi* result in .1 final disposition 
in favor of such person, the County shall reimburse him/ 
her for the cost, not covered by policy of insurance, of 
defending such proceedings, including reasonable counsel 
fees and expenses of che original hearing or trial and. 
all appeals. . - - 

2 . If, at the conclusion of- the criminal proceeding, a dis¬ 
pute arises between the County Counsel and the employee's 
attorney concerning the reasonableness of his fees, this 
issue shall be submitted to the Assignment Judge for a 
final and binding decision. Prior to such decision, both 
County Counsel and the employee's attorney shall have an 
opportunity to present to the Assignment Judge their 
respective positions as to the reasonableness of the fees. 

3. In order to qualify for this reimbursement program, the 

attorney selected by the employee must sign an. agreement 
in which he agrees to keep accurate and complete records 
of the hours which he spends on the case (to include the 
date and nature of service performed with regard to all 
times) from the outset of' the case. Such documentation 
must be submitted by the Attorney on a monthly basis prior 
to the payment of any monies by the County to the attorney 
for services rendered during that month. At the conclusion 
of the case, £he attorney must submit an Affidavit of 
Services rendered which sets forth a total detailed time 
information record. ... 

C. PROCEDURE - CIVIL ACTIONS 

1. Any employee who' is served with a summons and complaint 
shall, within 10 calendar days of the time he/she is served 
with the summons and complaint, deliver the summons and 
complaint-along with any accident or incident reports rele¬ 
vant to the action, to the County Counsel. 

2. The County Counsel will review*all documents submitted to 
determine if the employee is entitled to have representa¬ 
tion provided to him/her. If, in accordance with Subsec¬ 
tion A. , the employee is entitled to representation, such 
representation shall be provided by the County Counsel, an 
attorney selected by any insurance carrier insuring the . 
County, or by private counsel to be retained by the County. 
In no event will private counsel retained by the employee 
be compensated for his/her services by the County of Essex. 

3. The County shall provide representation to the employee at 
all stages of the litigation and shall save harmless and 
protect the employee from any financial loss or any judgment 
entered against the employee resulting from any action in 
which the County provided such representation. In instances 
where the* County provided representation, the entering of 

a civil judgment against an nnl cyee does not constitute 
bad faith conduct by the employee. 



Article XIX - Federal and State Laws - Severability 


Mnn "1 h % cvcnt a ">' ^'eral or State law, or any determine 

tion having the force and effect of law (including rules -emula¬ 
tions or directives of the Chief Justice, Supreme Court'if New 

witTH- - “Jive Director of the Courts) conflicts 

the provisions of this Agreement, the provisions sn nffprf-pH 
shall no longer be operative or binding upon the parties but the 

STld effect The* T)*vni <5 i t shall continue in full force * 
"e IteTlo slvtrlT BlU raeeC Wlthin 30 to renegotiate 


Article XIII - Conclusivenesa of Agreement 

o- v T t is Agreement constitutes the final and complete under- 

the n rieht b of W rh n the Parties on all bargainable issues, subject to 
the right of the parties to reopen discussion on any such issue 

seL°eienf y “ t “ 1 C ° nS£:nt and u P on the happening of some unfori- 


Article XIV - Pay Holdback. 

, , , Commencing in X9S2, the County will implement a navroll 

sSchholdback’ sha 1 l h l^" hal 1 exce ? d , on J week - The procedure for 

wide basis k H 11 b€ - cons:LStent With that employed on a county- 


Article XV 
Section 1 


Duration of Agreement 


Januarv 1 k u° f thxs ^2 r f ement shall be retroactive to 

January 1 1981 and shall remain m full force and effect until 

December 31, 1982. Six months prior to December 31, 1982 the 

termination date of current contract, each party shall submit to 

the other, m writing, its proposed changes for a successor agree- 

£f nt * If i? gr ?Soo nt: P n these Proposed changes is not reached by 
December 31, 1932 the contract shall remain in full force and 
eilect, without change until after an impasse, as defined by PEPX 
nas been reached. . * 

* ' , ^ * 
Negotiations for the substitute Agreement concerning all 

of employment, including salary, shall commence 
no ia,_er th«n July 1, 1982 upon written notice by either party. 
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IN WITNESS of this Agreement, the thirties to it 
if fixed their signatures this / / ^ day of , 1982, 


have 





V* V i A. 


In Re: ProposecrSalarxes And) 
Ocher Benefits For Probation > 
Investigators of Essex County ) 


(Notice To Essex County 
(Board of Chosen Freeholder* 
(Of Hearing 


apreeSnt^^W^ Kith ^ the court rules, judicial policy and 

rlsoonsibili-v X county the judiciary has now assumed 
responsibility xor conducting collective nepoei-ifinnc nwr . 

wages and other working conditions with Invfstigato?s of the 
probation department. '''WLi^acors or tne 

The Judges through their negotiator have reached i t-ont-*- * 
tive agreement with the Essex County Probation Investigators’ 
Association (hereafter referred to as the "Agreement") g with 
respect to salaries and related matters covering the years 1981- 

Trie Association and the Judges have tentatively agreed to 

2aSrs*r£ b- '“” u r s?}r l * 

view to determining whether the Agreement should be'executed and 
thereof 1 ° rder shou }^ be entered effectuating the provisions 

Pivon T 2n nnno^f° f -? hOS -?^.Freeholders at that meeting will be -' 
given an opportunity, if it so desires, to be heard on the 

U? tte 5*fW*..? rXO £ t0 Suc \^ ts> the Board notifies the under¬ 
signed that they have no objection to the proposed Agreement 

such meeting will not be held and the Agreement will be duly* 
executed and an appropriate order entered. . : . 






